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Chapter 1
GENERAL

1.1. Terms Defined: 1.1.2. Air Force Specialty (AFS). A group of
L.1.1. Active Guard Reserve (AGR). All personnel positions requiring common qualifications. Each

of the National Guard and Reserve Forci:s serving on
active duty under Section 175, 265, 678. 3040, 8021,
or 8496 of Title 10 United States Coile (USC), or
Section 502(f) of Title 32 USC, in cornection with
organizing, administering, recruiting, irstructing, or
training Reserve components. For the purposes of
this instruction, AGR will be used to identify only
those members serving under 32 USC 502 (f).

AFS has a title and a code.

1.1.3.  Air Force Specialty Code (AFSC). A
combination of numbers and letters used to identify
an AFS. Officer AFSCs consist of four
characters/digits; airmen AFSCs consist of five
characters/digits. When more specific identification
of position requirements and  individual
qualifications is needed, alpha prefixes and suffixes
are used with the numerical codes.
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1.1.4. Authorized Grade. The grade which appears
on a manpower document for a particular unit
manning document (UMD) position. Normally, it is
the highest grade which can be held by the
incumbent of the position.

1.1.5. Bonus. The money or equivalent authorized
for enlisted members who enlist or reenlist, and
officers who sign a commitment to serve in certain
selected AFSCs and, or for specified periods of
obligated service.

1.1.6. Command. An inherent military status by
which a member is designated as being responsible
for his or her subordinates or functions.

1.1.7. Direct Ground Combat. Women cannot be
assigned to units whose primary mission is to engage
in direct combat on the ground or be assigned to
units that require collocation with direct ground
combat units and to certain special operations units.
1.1.8. Excess. A personnel assignment condition
where an individual exceeds by number the total
authorized strength within the unit for the AFSC of
the UMD position to which assigned. Example:
Three authorized UMD positions, four people
assigned, one person is excess.

1.1.9 Excess Code. Alpha or numeric code used in
the personnel data system to designate an individual
who is excess to their UMD position. Table 4.1 lists
excess codes for enlisted personnel, and Table 4.2
lists these codes for officers.

1.1.10. EUMD Position. A manpower authorization
appearing on a EUMD for which an effective date
has consummated or is in the future. It describes a
requirement for a trained individual with a
prescribed set of duties or tasks to be performed.
Positions are grouped within functional account
codes and further sub-grouped within organizational
structure codes, each showing an authorized AFSC,
grade, quantity, and effective date. The first position
of the MNT column coded *X” indicates the position
is funded and can be filled. “R” coded positions are
neither funded nor authorized for fill.

1.1.11. Family or Extended Family Member. A
family relationship to another military member,
including father, mother, son, daughter, brother,
sister, uncle, aunt, first cousin, nephew, niece,
husband, wife, father-in-law, mother-in-law, son-in-
law, daughter-in-law, brother-in-law, sister-in-law,
stepfather, stepmother, stepson, stepdaughter,
siepbrother, stepsister, half brother, or half sister.
1.1.12. Military Duty Personnel. Those members of
the ANG in full-time AGR status IAW Title 32 USC
502(f).

1.1.13. Military Technicians. Federal employees of
the ANG who occupy full-time positions and are

members of the ANG unit in which they are hired to
support as technicians pursuant to Title 32 USC 709.
1.1.14,  Overgrade. @ A personnel assignment
condition where an individual's grade is greater than
the authorized grade indicated for the UMD position
to which assigned.

1.1.15. Overgrade Code. Alpha or numeric code
used in the personnel data system to designate an
individual whose grade exceeds that of the UMD
position to which they are assigned. Table 4.3 lists
overgrade codes for enlisted personnel, and Table
4 4 lists these codes for officers.

1.1.16. Personnel Accounting Symbol (PAS). A
data chain composed of military personnel flight
(MPF) number, gaining major command
identification, and PAS number.

1.1.17. Pipeline. The strength accounting status of
those members of the ANG assigned to a student
flight who are not qualified for mobilization and, or
operational assignment because of training not yet
completed.

1.1.18. Position Incumbent. The ANG member who
is the official occupant of a UMD position.
Although circumstances (e.g., NGB-directed
reorganization) may require more than one person to
be assigned to the same UMD position, only one
individual can be the position incumbent. All others
will be coded excess.

1.1.19. Projected Known Loss/Projected Vacancy.
A vacancy being created by an individual who has
submitted a letter of intent to separate from the ANG
or who is being mandatorily separated and whose
loss will create a UMD vacancy as defined herein.
Military technicians or military duty personnel with
a projected ETS or military tour completion date will
not be considered as projected known losses solely
on the basis of their ETS or DOS. (See paragraph
22.22)

1.1.20. Projected UMD Growth. These are new or
additive unfunded requirements (EUMD positions)
that have been validated and have been added to the
EUMD with an effective date in the future pending
funds availability. The future effective date is
reflected by fiscal quarter (e.g., 87/3); however, units
may begin recruiting for these future requirements
when they are identified by an "X" as the first digit
in the manpower type (MNT) column of the EUMD
to indicate recruiting is authorized.

1.1.21. Reorganization/Realignment. To rearrange
or regroup the component elements and, or functions
of a unit or establishment. The result may or may
not be a change in the capability of the unit or



establishment. Such actions must be at ithe direction
of ANGRC/XPM.

1.1.22. Service Commitment. Period of time an
individual is required to serve in the ANG in
exchange for formal in-residence training as a result
of enlistment, extension of enlistment, ieenlistment,
appointment, or to establish entitletnent to an
incentive or benefit.

1.1.23.  Skill Level. The level of jualification
within an awarded AFS, shown by the fourth
character of the AFSC.

1.1.24. State. The individual states, Guam, Puerto
Rico, the United States Virgin Islands, and District
of Columbia wherein ANG units are established.
1.1.25.  Student Flight. A separale federally
recognized ANG flight established for the purpose of
administratively segregating those ANG members in
the training pipeline from operationally ready ANG
members.

1.1.26. Supervise. The act or status »f directing,
managing, controlling, scheduling, o1 evaluating
work assignments and, or duty performiance of any
individual. '

1.1.27. Unit. Each separate and distin¢t functional
organization meeting the definitions of AFI 38-101,
Air Force Organizational Structures (formerly AFR
26-2), and ANGR 26-2, Organization and Policy
Guidance. In most cases, a unit is defined in
manpower and personnel data systems by a single
PAS code. However, operating locations and
detachments which have their own PAS codes are
not separate units, but are an integral jart of their
parent unit. Field training sites will bz treated as
units,

1.1.28.  Unit Manning Document (IJMD). A
document containing all authorized wartime and pre
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or post mobilization manpower positions and
personnel assigned those positions for an ANG unit.
1.1.29. UMD Vacancy. An actual UMD position
that is neither occupied nor projected to be occupied
by a student flight member. Each ANG unit and
authorization is considered separately in this regard.
Excesses in other AFSCs or units are not counted in
determining vacancies.

1.1.30. Unit Personnel Management Roster
(UPMR). A roster acquired from the personnel data
system by the MPF which matches assigned
personnel against EUMD authorizations.

1.2. Responsibilities:

1.2.1. The National Guard Bureau has overall
responsibility for providing guidance. ANGRC/DP
is the approval or disapproval authority for waiver
requests authorized and assignments not specifically
addressed in this regulation. The National Guard
Bureau, Personnel Directorate, is responsible for
monitoring overall assignment statistics and data.
1.2.1. The state Adjutants General have responsi-
bility for implementing instructions and procedures
contained herein at subordinate units.

1.2.3. Unit commanders will ensure personnel are
assigned to authorized positions, consistent with
requirements and individual grade and skill levels, to
meet unit manpower needs IAW NGB guidance and
state programs. Each unit will process assignment
change requests to ensure the requirements of this
regulation and other ANG directives are being met.
Unit commanders will take appropriate action in
cooperation with MPFs to meet the intent of ANG
directives.

1.2.4. MPF monitor and assist in developing Force
Management Pians,

1.2.,5. SPMO will monitor AGRs and Military
Technicians.

Chapter 2

ASSIGNMENT INSTRUCTIONS AND PROGRAMS

2.1. Introduction:

2.1.1, The primary purpose of the ANG
assignment system is to assign ANG officers and
airmen to enhance unit effectiveness for sustained
mission accomplishment and meet the pe'sonnel
resource needs of each ANG unit. Assignments will
be made based on mission and ANG requirements,
instructions and procedures in this regulation,
individual qualifications, career develosment and,
where possible and practical, individual preferences.

2.1.2. The primary objective of the ANG
assignments system is to attain and maintain 100
percent manning of all UMD positions. To achieve
this 100 percent objective, excesses will be allowed
for trainees to be assigned to the student flight and
for selected AFSCs (paragraph 2.2.6) to be manned
above a 100 percent level. Emphasis will be placed
on precision recruiting, while recognizing that
certain excesses will occur as personnel are recruited
and trained. MPFs and commanders will properly
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align personnel against UMD positions to ensure an
accurate assessment of assigned personnel and
personnel requirements.

2.1.3. ANG assignments will be made for all
members without regard to color, race, religion
(except chaplains), ethnic background, national
origin, or gender (except where prohibited by law
and limitation of facilities; see paragraph 2.18)
consistent with  requirements for  physical
capabilities. Assignments will be solely based on the
abilities of individuals to perform productively in the
jobs for which they are being considered. This
instruction applies equally to both permanent and
temporary duty assignment actions. The primary
consideration in the assignment selection process is
the individual's current or potential qualifications to
fill a valid requirement. Commander’s may direct
assignment actions consistent with the unit mission.
2.1.4. Commanders and personnel managers at all
levels must constantly evaluate personnel resources
and plan long-range assignment actions to maintain
the operational effectiveness of the ANG. Retraining
of personnel will often be the answer to balancing
the skills available and needed within a unit to
minimize the number of excess and overgrade
personnel.  Planning actions must be based on
requirements, qualifications of assigned personnel,
the individual's career objectives, programming
documents and manpower allocations to support
these programs, and information relating to the
current and projected manning status and personnel
flow. Planning actions should correlate career
development needs of personnel with programmed
requirements and projected vacancies. This action
ensures that qualified career ANG members receive
consideration for assignment to positions of
increasing scope and responsibility.

2.14.1. Assignments, promotions, reenlistments,
and extensions should not occur unless they are part
of a comprehensive personnel force management
plan. This plan, at a minimum, should consider
such items for each unit as overall manning, skill
level of assigned members versus skill levels
required, grade manning, specialty manning,
mandatory separation dates, retirements, good years
for retirement of members, experience of assigned
personnel versus that needed, UMD changes, desired
full-time versus drill status mix, desired prior service
(PS) versus non-prior service (NPS) personnel mix,
etc. Such analysis should lead to a program for the
management of the personnel force that provides the
optimum career progression and promotion
opportunity while keeping personnel in excess and
overgrade status to a minimum,

2.1.4.2. As unit personnel plans are developed, they
should be incorporated into an overall state
personnel force management plan. From such
planning comes retention objectives, retraining
needs, loss management plans, recruiting plans,
formal training needs, and future reassignment
actions. Commanders at all levels must have the
objective of achieving a force structure that is 100
percent of their authorized UMD strength by grade
and AFSC which will provide available resources for
mobilization.  All assignments of officers and
enlisted personnel in the grade of technical sergeant
(TSgt) and above should be monitored by ANG state
headquarters.

2.2. General Instructions:

2.2.1. Following appointment (NGR (AF) 36-2) or
enlistment (NGR (AF) 39-9) in the ANG, initial
assignments will be made IAW instructional
guidance provided in this regulation. All
assignments within the ANG will be consistent with
the classification instruction . and procedures
contained in AFI 36-2101, Classifying Military
Personnel (Officer and Airman) and consistent with
enlistment, appointment, promotion, demotion,
retention, and separation procedures outlined in
applicable USAF and ANG directives. Members
must meet at least the entry level qualification
criteria for career field assignment as specified in
AFMAN 36-2105, Officer Classification (formerly
AFR 36-1), and AFMAN 36-2108, Airman
Classification (formerly AFR  39-1), before
assignment to a UMD position.

2.2.2. Unit commanders will select personnel for
assignment to authorized UMD positions consistent,
when possible, with individual AFSC, skill level,
and grade to meet unit manpower needs IAW NGB
guidance and state programs. Each unit will provide
assignment change data to its servicing MPF (JAW
AFMAN 36-2125, Military Personnel Strength
Accounting Methods, formerly AFR 30-3), which
will establish procedures to ensure it is entered into
the personnel data system (PDS). MPFs will review
unit assignment data change requests to ensure the
requirements of ANG directives are being met. Unit
commanders will take appropriate action in
cooperation with MPFs to meet the intent of ANG
instruction and to ensure the ANG is a viable
resource for mobilization.

2.2.2.1. Commanders and MPFs must work together
to fill all UMD positions, either through
reassignment of qualified personnel, or through
recruiting if UMD vacancies remain. Leaving some



positions vacant because of the desire 0 match a
member's grade to a UMD grade and assigning them
as an excess is not an effective manning procedure,
and is not authorized except when nee/led to hire
full-time personnel (see paragraph 2.3.1). It often
masks a unit's real needs and may cdntribute to
degradation of readiness as reported in personnel C
status/SORTS ratings. A position incumbent with a
higher grade than that authorized for the UMD
position is not considered an excess whi:n they are
the only member assigned to the UMD pcsition; they
are overgrade and this does not prevent recruiting for
other UMD vacancies in their AFSC in the unit,
Reassigning excess personnel to vacan: positions,
even though they may be overgrade, is preferable to
continuing a vacancy or excess imbalancé. Positions
vacant for more than 30 days are considered open for
recruiting unless there is someone in t1e pipeline
scheduled to fill the position, or it is being left
vacant to support the compatible assignment for a
full-time position currently being advertis:d for fill.
2.2.2.2. Any member's letter of intent to separate
must be provided to the member's commander, who
in turn forwards it to the MPF before they will be
reflected as a projected known loss. Meribers being
mandatorily separated (e.g., maxirwum age,
reenlistment denial, selective retention action, or
promotion deferral) or who have dpplied for
retirement, do not need to submit a letter of intent to
separate. Projected losses must be entired in the
PDS (using PTI977) approximately 90 (lays before
the date the loss will occur or as sion as the
projected loss is known.

2.2.3. Assignment of persons to UMD vacancies in
units of the ANG should be made after full
consideration of unit requirements, personnel
programs, and unit forces structure revieiv. Excess
and overgrade unit members must be placed in valid
positions within their AFSC prior to any other
assignment action, unless the member is a projected
loss within two years or the position is nieded for a
full-time assignment. All excesses and overgrades
will be considered for retraining, when eligible, prior
to assigning a new member to the unit. Assignments
must be made in the following priority and in
conjunction with unit and state perscnnel force
management plans: .

2.2.3.1, Members of the respective ANG
organization selected by the commandir for and
desiring immediate reenlistment.

2.2.3.2. ANG members transferring from another
unit in the same state.

2.2.3.3. ANG members transferring frcm another
state via conditional release.

ANGI 36-2101 20 December 1994

2.2.3.4. Members of Air Force Ready Reserve units
applying for transfer from another locality (includes
Palace Chase applicants).

2.2.3.5. Members of the Air Force Ready Reserve
relieved from assignment due to reorganization,
inactivation, or relocation of their units,

2.23.6. Members of the USAFR assigned to the
Obligated Reserve Section (ORS) who apply for
transfer under AFI 36-2004, Interservice Transfer of
Officers on the Active Duty List to the United States
Air Force (formerly AFR 35-39).

2.23.7. Applicants who have had prior service
within the last four years.

2.23.8. PS applicants whose last military service
was over four years ago.

2.2.3.9. Applicants without prior service.

2.24. Assignments will be documented IAW the
instructions contained in AFMAN 36-2125.

2.2.5. The assignment, appointment, enlistment,
reenlistment, or extension of personnel is to be made
only against an existing UMD vacancy, against a
projected known loss, or against projected UMD
growth under the following conditions:

2251. UMD vacancy. Members may be
appointed, assigned, enlisted, reenlisted, or extended
to fill a UMD vacancy. However, individuals in the
grade of staff sergeant and below may be reenlisted
or extended regardiess of vacancy.

2.2.5.2. Projected known loss. Members may be
appointed, assigned, reassigned or enlisted to fill a
projected known loss up to two years before the loss
occurs. The projected known loss becomes an excess
member against the same position immediately upon
appointment or enlistment of a new member. The
projected known loss will be assigned a UMD excess
code with an excess start date and excess expiration
date 24 months from the start date or ETS.
Commanders should make immediate internal
reassignments to accommodate the new accession
within the guidelines of this regulation and AFI 36-
2101.

2.2.5.3. Projected UMD Growth. Members may be
appointed, assigned, enlisted, reenlisted, or extended
to fill projected UMD growth positions up to 24
months in advance of the effective date of a UMD
growth position.

2.2.6. Exceptions to the objective of maintaining
manning at 100 percent of UMD authorizations, and
to the instructions stated in paragraph 2.2.5 and
NGR (AF)s 36-2 and 39-9 are permitted as follows:
(NOTE: ANG unit commanders must exercise
caution in using these exceptions, as excess and
overgrade assignments can block promotion
opportunity for all assigned members.)
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2.2.6.1. Individuals recruited against physician
authorizations (AFSCs 44XX, 45XX, or 48XX) or
Health Services Administrator authorization under
the Early Commissioning Program for Physicians
(see paragraph 2.14),

22.6.2. Specific AFSCs as announced by
ANGRC/DPR. Annually, ANGRC/DPR will
announce selected AFSCs which units may fill to the
110 percent level or one over UMD authorizations,
whichever is greater, in each unit. States may
request that certain AFSCs be considered under this
paragraph; justification must be provided. These
AFSCs must be SORTS/wartime AFSCs as defined
by AFI 10-201, Status of Resources and Training
Systems (formerly AFR 55-15). Every effort will be
made to assign members recruited under this
authority to a UMD vacancy within two years.
2.2.6.2.1. Enlisted members will have an expiration
date equal to their ETS, but not to exceed 20 years
satisfactory service. Officers will have an expiration
date equal to date of assignment plus 24 months, but
not to exceed 20 years.

2.2.6.3. Individuals may be recruited to fill
confirmed UFT Training Line Numbers. If a rated
vacancy, projected vacancy or UMD growth position
does not exist at the time a member is reassigned
from the student flight, then the reassignment
transaction must include an excess code with an
expiration date two years from the effective date of
reassignment. If a rated vacancy occurs within this
two-year period, the UFT member must be assigned
to it or another UMD vacancy. If the excess
condition has not been resolved within the two-year
period, a request for excess extension must be
processed through ANGRC/DP.

2.3. Assignment of Full-Time Personnel. Military
technicians and military duty personnel must be
assigned as the position incumbent to a military
UMD position compatible with their full-time duties
and responsibilities. Under no circumstances will
military technicians or AGR personnel be assigned
in an excess status without written approval by
ANGRC/DP. Care must be exercised to ensure
unit/AFSC compatibility is not violated when
reassignments are made. Assignment of individuals
in military duty status will be made IAW ANGI 36-
101, The Active Guard/Reserve (AGR) Program, and
where conflict exists, ANGI 36-101 will take
precedence.

2.3.1. Commanders should identify a percentage of
UMD military positions to be used for the compatible
assignment of military technicians and military duty

personnel. This identification should reflect the
percentage of full-time authorizations of the unit and
be proportionately distributed by military grade to
preclude a concentration of full-time personnel in the
more senior grades. This percentage of positions
should be kept available for the hiring and
assignment of full-time personnel.

2.3.2, Commanders are authorized to assign,
appoint, enlist, or reenlist personnel into a UMD
position to provide compatible assignments with
vacant full-time positions; however, the previous
incumbent of the compatible UMD position must
then be designated as an excess and either moved to
a UMD vacancy for which qualified, be retrained for
a vacancy, or retained for a period not to exceed 24
months from the effective date of the assignment
action. In these situations, the newly assigned full-
time member becomes the incumbent and the current
member is designated as the excess. See paragraph
4.1 for assignment procedures.

2.3.3. Full-time personnel may be assigned as unit
first sergeants (Ist Sgts) (DAFSC 8F000). The
adjutant general may approve a local exception to
the compatibility criteria to allow full-time personnel
to serve as 1st Sgts. However, the following
conditions apply:

2.3.3.1. Assignments will not exceed 4 years. This
will enable individuals to maintain full qualifications
in the compatible AFSC of their SPMD position to
enhance their upward mobility from both a military
and full-time standpoint. Waivers to extend this
period will not be considered.

2.3.3.2. Military duty members cannot be promoted
above the authorized military grade of their SPMD
position.

2.3.3.3. Military technicians may be promoted;
however, upon completion of the 1st Sgt assignment,
they must be administratively reduced in grade
unless they are assigned to a UMD position with a
compatible AFSC that will support the individual's
current grade.

2.3.3.4. The State Senior Enlisted Advisor (SEA)
position is one of great importance and high
visibility. Therefore, maximum effort should be
expended to identify and select the most qualified
candidate for the position. These assignments will
not exceed four years. Because of the compatibility
restrictions which impact on the selection of military
technicians or military duty personnel for this
assignment, emphasis should be on the selection of a
traditional guardsman. If other than a traditional
guardsman is selected for the SEA position, the
following guidelines apply:



23.34.1. Military technicians may le promoted
upon assignment, if all qualifications are met.
2.3.3.4.2. Military duty personnel 1nay not be
promoted above their SPMD authorized jrrade.

2.4. Assignment of Family Members. No family
member may be assigned to a unit (as defined by
PAS code) commanded by a relative unless the
following criteria have been met. Once these
assignments are made, the command:r must be
sensitive to any perceptions of favoritisr) or conflict
of interest and immediately correct such problems if
they arise.

24.1.. Prior to effecting the assignment, the unit
commander must conclude there exists neither a
potential conflict of interest nor the possibility of
preferential treatment on the part of either family
member.

2.4.2. The family members must be separated by at
least two levels of supervision.

2.4.3. One family member cannot be it the other's
rating chain as first or second level rater/-eviewer.
24.4. If immediate reassignment is not possible,
limited waivers may be granted by 4NGRC/DP:
however, in no case will any waiver be approved
without a demonstrated plan for resolution within a
reasonable period (normally not more than one year).
Requests for waiver should be submitted to
ANGRC/DP.

2.5. Assignment of Members With Physical
Limitations. Worldwide Air Force commitments
call for each member serving in active status to be
physically qualified for immediate global
deployment. This includes all locations without
regard to climate, physical ailments, neet! for special
diet or medications, or available medical treatment.
A member with physical limitations is id :ntified and
promptly referred to a medical facility fo- evaluation
as shown in AFI 36-3212, Physical Eviluation for
Retention, Retirement, and Separatior. (formerly
AFR 35-4), AFMAN 48-123, Medical Fxamination
and Standards (formerly AFR 160-43) and AFI 36-
2238, Seif Aid and Buddy Care Training.

25.1. Temporary Deferments. A member may be
temporarily deferred from worldwide assignment
availability when accepted medical principles make
it known that a physical defect thit prevents
worldwide service is temporary and should be
resolved within 12 months. The medical facility
sends the MPF notification of a temporiry medical
deferment on an AF Form 422, Physical Profile
Serial Report. When the AF Form 422 shows a 4T
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in the "revised" line of Section II of the form, the
MPF enters DEPLOYMENT-AVAIL-STATUS-
PHYS (DIN KCC) "41" with an availability date
equal to the expiration date shown on the AF Form
422. Thirty calendar days before the deployment
availability expiration date, the MPF verifies the date
of availability with the medical facility. The
availability date is extended or canceled as required
on the basis of a new AF Form 422, Temporary
deferments must not extend beyond 12 months from
the date when the underlying defect was deemed, or
clearly should have been deemed disqualifying for
worldwide duty (AFMAN 48-123). Assignment
instruction for pregnant personnel is outlined in
ANGR 160-02,

2.52. Movement of ANG Personnel.  Air
transportation is the primary mode of travel for the
movement of all ANG military personnel to, from,
and between overseas areas. Inability of a member
to accept air transportation as the primary mode of
travel is considered to be incompatible with an ANG
carcer. A member who cannot travel by air is
referred promptly to a proper medical facility for
evaluation by a medical board under AFR 168-4,
Administration of Medical Activities. 1If it is found
that the restriction on air travel is due to physical
disability as shown in AFIs 36-3212 or AFMAN 48-
123, referral to a medical evaluation board (MEB) is
mandatory. If restriction on air travel is the result of
any reason other than physical disability, the medical
board takes action shown in AFR 168-4 and
forwards the case for proper administrative action.

2.6. Assignment of Former Members of the Peace
Corps:

2.6.1. Former members of the Peace Corps are not
assigned duty in the intelligence field for a period of
four years following termination of membership.
Airmen are not assigned in an intelligence capacity
to any foreign country in which they previously
served as Peace Corps members. Waivers to this
instruction - are not possible and will not be
considered due to overriding national interests.

2.6.2. The term "former members of the Peace
Corps" includes former Peace Corps volunteers,
volunteer leaders, and staff members of the Peace
Corps. The term does not include persons who
attended Peace Corps training, but never went
overseas with the Peace Corps. Persons who
attended training only are restricted from being
assigned duties in an intelligence capacity only to
foreign countries for which trained to serve in the
Peace Corps.

o
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2.7. Assignment of Air Reserve Forces Obligated
Members. (MSO only) Commanders should accept
into their units obligated members of the ANG or
USAFR who change their residence. AFI 36-2115,
Assignments Within the Reserve Components
(formerly AFR  45-4), provides applicable
procedures.

2.7.1. When a UMD vacancy, projected vacancy, or
UMD growth position is not available, the obligated
member will be assigned as an excess to an
authorized position in the AFSC and grade for which
he or she is qualified. When the obligated member
is a Bonus Program participant and is assigned as an
excess, the member must be processed IAW NGR
(AF) 35-16, Air National Guard Career Motivation
Program.

2.7.2. Obligated enlisted members who are excess to
their assigned positions will be identified with an
excess code with an excess start date and excess
expiration date equal to the member’s ETO.

2.7.3. Obligated officers who are excess will be
initially identifiecd with an excess code with an
excess start date and excess expiration date equal to
the expiration of the member's term of obligation.
2.7.4. Every effort must be made during the excess
period to place obligated members in vacant
positions.

2.8. Personnel in Retraining Status. Personnel in
retraining status as a result of voluntary action,
reorganization, or to meet ANG needs will be
assigned to a UMD vacancy or projected vacancy or
UMD growth position as outlined in this chapter.
Every effort will be made to ensure that assignment
to a position for retraining does not result in an
overgrade situation.

2.8.1. If an overgrade condition cannot be avoided,
and the retraining status is a result of an enlisted
member's (technical sergeant and above) voluntary
action, administrative reduction to coincide with the
grade of the UMD position will be initiated to be
effective with the date of transfer as outlined in NGR
(AF) 39-30, Administrative Demotion of Airmen.
2.8.2. Personnel in retraining status who become
overgrade as a result of an NGB-directed
reorganization may be retained in grade only under
the provisions outlined in chapter 4, NGR (AF) 39-
30.

2.9. ANG State Headquarters Assignments:

2.9.1. Officers being considered for appointment to
positions of adjutant general or assistant adjutant
general must be appointed JAW NGR (AF) 36-1,

Federal Recognition of General Officer Appointment
and Promotion in the Air National Guard of the
United States as a Reserve of the AirForce, or NGR
(AF) 36-2, Appointment of Officers in the Air
National Guard of the United States and as Reserves
of the Air Force, as appropriate.  Authorized
manning levels for ANG state headquarters will be
IAW ANGP (AF) 26-4, ANG State Headquarters
Manpower Guide. All other assignment actions will
be in accordance with ANGP (AF) 26-4.

2.9.2. The ANGRC/SM will maintain and provide
to each state an active duty listing for members on
active duty (Title 10 USC) in support of the National
Guard Bureau (includes NGB and its operating
locations), and United States Property and Fiscal
Officers. The adjutant general concerned should
maintain regular contact with these individuals
while they are on active duty to determine if they
plan to return to the state ANG at the end of their
tours.

2.10. Air Force Reserve Individual Mobilization
Augmentees (IMAs). AF Reserve IMAs may be
attached to ANG units for training with the approval
of the adjutant general. Such attachment does not
require these individuals to be reported in the unit's
strength, When such individuals are attached, the
provisions of AFI 36-8001, Air Force Reserve
Education and Training, (formerly AFR 35-41V2)
must be followed.

2.11, General Officer and  Colonel
Assignments/Positions:

2.11.1. The high visibility of senior officer
personnel management caused by frequent
congressional review and continuing review of ANG
instruction and procedure by the Air Staff requires
close monitoring by the NGB and each adjutant
general to ensure as standard an application of
instruction as possible. The reassignment of a
federally recognized general officer or colonel or the
assignment of any officer, regardless of grade, to a
general officer or colonel position, should not be
finalized until the appropriate adjutant general
reviews and approves the action. Reassignments will
not take place to positions which have a grade
authorization below that of the member. An officer
in a tenure of office position must be reappointed
under NGR (AF) 36-1 and NGR (AF) 36-2, as
appropriate, before they can be assigned to a line
position in a federally recognized status. The NGB
will continually review the assignment status of
general officers and colonels and the utilization of
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these positions. An individual who vacaes a tenure
of office position to revert to a line posiiion will be
appointed at the highest grade previously held as a
line officer. NGB-GO is the primary point of contact
concerning general officer assignments/pdsitions.
2.11.2. If a brigadier general who is in a major
general position, or a colonel who is in ‘a brigadier
general or higher position, is iwice not
recommended by the President for promiotion, they
must be reassigned no later than 90 days after the
date of notification that the Presidert has not
forwarded their name for Senate confirmiition. This
reassignment must be to a position whicli authorizes
the grade in which the individual ii federally
recognized. This provision does not apply to officers
assigned to tenure of office positions. (adjutant
general and assistant adjutant general).

2.11.3. The ANG Assistant Program is a(lministered
IAW ANGP 36-15.

2.12. Assignment of Initial Appointee::. Officers
receiving an original appointment in ths grade of
licutenant colonel or below must remiin in the
AFSC for which appointed for at least 'hree years
from the date of their appointment unless waived by
the adjutant general.

2.13. Assignment of Officers with A¢ronautical
Ratings. UMD positions which r¢quire the
incumbent to possess an - aeronautical rating are
identified by a rated position identifier (RPI) other
than "0." All officers assigned rated postions must
hold the aeronautical rating required for the position
to which assigned. See ANGP 26-4 for restriction
on assignment of rated personnel withiii the state
headquarters.

2.13.1. The Aviation Career Incentive Act (ACIA)
of 1974, codified as Title 37 USC 301(a), imposes a
utilization standard, referred to as the 'Gate." It
requires pilots, navigators, and aircraft observers be
assigned to operational flying duties for specific time
periods by certain career checkpoints ¢ maintain
their entitlement to continuous aviation career
incentive pay when assigned to nonqualiiying duty.
Duties which qualify as operational flying duties are
identified by RPI codes 1, 2, 6, or 8. RPI :odes 0, 3,
and 4 identify other than operational flying duty.
The law establishes that an officer must Jerform at
least six years of operational flying. It includes
flight training, but excludes proficiency flying by the
12th year of aviation service and 11 years of
operational flying by the 18th flying year i>f aviation
service to be entitled to continuous pay through 25
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years of officer service. It is the Air Force
instruction that as many members as possible
perform at least nine years of operational flying duty
during the first 18 years of aviation service. The
following provides guidance so that careers of rated
officers are properly managed and each flyer
maintains rated skills while concurrently meeting
ANG requirements in other than flying duties.
2.13.1.1, Graduates of undergraduate pilot,
navigator, or helicopter training are assigned to
operational flying duties until they have completed at
least six years of rated operational flying duties.
Rated operational flying is that flying performed in
assignments which require maintaining basic rated
flying skills. Air Force instruction requires that
rated operational flyers maintain as a minimum,
basic qualification in mission or operational support
aircraft. The need to fly is indicated by:

2.13.1.1.2. The assigned RPI associated with a
specific position.

2.13.1.1.3. Assignment to a formal course of flying
instruction including undergraduate flying training
(UFT).

2.13.1.2. On completion of six years rated
operational flying duty, officers may be selected, if
otherwise eligible and qualified, for nonoperational
flying duties.

2.13.1.3. The typical officer with over 12 years
aviation service must have completed or be able to
complete at least nine years, and preferably 11 years
of rated operational flying duty before the 18th year
of aviation service before being assigned to
nonoperational flying duty. Officers selected for
other than rated operational flying duty must have
completed, or be able to complete, the specified
number of years in rated operational flying duty
before the 18-year gate. Failure to complete the
required years of rated operational flying duties may
affect the officers entitlement to aviation career
incentive pay (ACIP).

2.13.2. Assignment of Rated Officers to a Nonrated
Position (RPI 0). Rated officers may be assigned
from rated positions to nonrated positions for periods
up to four years to provide for career broadening
experience. Care should be exercised in these
assignments to ensure rated officers do not lose their
entitlement to ACIP because of either not meeting a
current gate or exceeding the time allowed to attain
the next higher gate. Rated officers assigned to
nonrated positions are not authorized to perform
flying duties.

2.13.3. Assignment of Officers Medically
Disqualified for Rated Duty. Rated officers
medically disqualified for aviation service may only
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be assigned to a non-rated position (RPI 0) for which
qualified; or, if no such positions are available, must
be separated from the ANG. In unusual mission
essential cases, ANGRC/DP may authorize the
assignment of a medically disqualified rated officer
to a rated staff level (RPI 3) position not requiring
active flying duties. Medically disqualified rated
officers assigned to rated staff positions are not
authorized to participate in flying duties. Submit
requests through channels to ANGRC/DP with the
following information: name, unit, AFSC of rated
staff position, disqualification reason, statement that
member understands he or she will not be able to fly,
and rationale to support approval. Members
approved for these assignments must be medically
disqualified for aviation service IAW AFR 60-13,
Aviation Service, Aeronautical Ratings and Badges.

2.13.4. IAW AFR 161-33, The Aerospace Medicine
Program, flight surgeon and other medical support
personnel must be attached to the base medical unit
for duty. During the attachment, the Officer
Performance Report (OPR) rater will be the Base
Medical Unit Commander.

2.14. Assignment of Additional Physicians. The
following instructions apply when processing a
physician appointment or an appointment under the
Early Commissioning Program for Physicians.
2.14.1. Physicians. If a unit identifies a recruitable
physician for which a vacancy does not exist, the
commander may request appointment of the
individual as an excess to any existing physician
position other than a medical facility commander
position.

2.14.1.1. The UMD excess code specified in Table
4.2 will be used to identify the excess assignment.
2.14.1.2. Normally, units should avoid exceeding
the authorized physician UMD strength by more
than 50 percent; 150 percent assigned physician
strength. Exceptions to appoint physicians with
specialties in surgery, orthopedic surgery, or
psychiatry should receive special consideration.
2.14.1.3. Excess flight surgeons will be limited to
the number the commander of the group/wing has
determined can be supported with sufficient
proficiency flights to maintain currency. If flying
support capability changes after this determination,
excess flight surgeons who cannot maintain currency
must be reassigned to non-flying physician positions.
Requests to waive required NGR (AF) 60-01, Flight
Management, flying currency requirements to
maintain qualification in the RPI § position will not
be favorably considered.
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2.14.2, Early Commissioning Program for
Physicians. If a unit identifies an individual
qualified for appointment under the Early
Commissioning Program for Physicians, upon
approval of the appointment application by
ANGRC/DP, the applicant will be assigned as an
excess to an existing Health Services Administrator
position, AFSC 41A1. This excess assignment will
be used for persons appointed under the program
even if the existing Health Services Administrator
position is vacant.

2.14.2.1. The UMD excess code specified in Table
4.2 will be used to identify this excess assignment.
2.14.2.2. The excess assignment is authorized until
the individual is reappointed as a Medical Corps
officer or separated, but will not exceed three years.

2.15. Legal Officer Assignments. For assignment
as a legal officer, a member must be qualified for the
award of the 51JX AFSC as prescribed in AFMAN
36-2105 and be identified as a Judge Advocate by the
Judge Advocate General, USAF. NGR (AF) 36-2
explains how requests for appointment to legal
(judge advocate) officer positions are processed.

2.16. Chaplain Assignments. An ANG chaplain
must have the official indorsement of their church
body, be appointed in the ANG IAW NGR (AF) 36-
2, and be currently performing in an active
ministerial role or position, such as parish pastor,
institutional chaplain, or denominational executive.
The appointment and assignment of all ANG
chaplains should meet the following criteria:

2.16.1. If the membership of the ANG wing or
group is composed of 90 percent Protestant and 10
percent Roman Catholic, one of the assigned
chaplains should be a Roman Catholic chaplain.
2.16.2. If the membership of the ANG wing or
group is composed of 90 percent Roman Catholic
and 10 percent Protestant, one of the assigned
chaplains should be a Protestant chaplain.

2.16.3. If the wing or group membership is
composed of 95 percent or more Roman Catholic or
Protestant, then both chaplains should be from the
major faith group.

2.17. Assignment of Incentive Bonus Partici-
pants:

2.17.1. Upon assignment to a position which carries
an incentive bonus, the individual should not be
removed from the AFSC of the position during the
period of their bonus contract unless authorized in
NGR (AF) 35-16 or elsewhere in this regulation.
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2.17.2. When a member with an award>d incentive
is required to transfer to another ANG unit, the
incentive transfer will be processed IAW NGR (AF)
35-16.

2.18. Assignment of Women:

2.18.1. Female members are restricted/:losed from

assignment to the following positions cot sistent with

the definition and assignment rule for direct ground

combat,

Combat Control Officer - Restricted if assigned with
Infantry Battalion

Air Liaison Officer - Restricted if assigned with
Infantry Battalion

Helicopter Pilot (MH53/MHG60) - Closed

Combat Controller Enlisted - Closed

Pararescue - Closed

Tac Air Command Control - Closed

Ground Radio Communication - Restrict¢d if
assigned with Infantry

Battalion or Special Operations

Radio Communication - Restricted if assigned with
Infantry Battalion or Special Operations

Aerial Gunner (MH53/MH60) - Closed

Flight Engineer(MH53/MH60) - Closed

NOTE: Women applying for entry into those skills

reflected as restricted will be reviewed o a case-by-

case basis. Applications will be submitted through

command channels to ANGRC/DP for processing

with SAF as final approving authority.

2.19. Assignment to Student Flight:

2.19.1. As individuals are enlisted or appointed and
entered into the various training categoriizs, they will
be accessed into the student flight of their unit's
servicing MPF using normal personnel ‘jata system
accession procedures IAW the rules outlined below.
If a MPF services attached or geigraphically
separated units, personnel recruited for these units
will be assigned to the student flight f the MPF
until completion of initial training. Once an
individual is accessed, the normal data collection or
segment build process takes place.

2.19.1.1. The student flight is a separdte entity of
the unit personnel manning roster (UFMR). For
example, "8136 STUFT" is the student flight for the
136th Airlift Wing. It has associat: reporting
identifiers, AFSCs, authorized grade:, program
element codes (PEC), etc., that is organizationally
aligned under the functional area that will depict
where student flight members will eventually be
assigned.

2.19.1.2. Personnel enlisted/appointed aid assigned
to a student flight, though not reflected in a unit's
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mission strength, must be counted when determining
whether or not a vacancy, a projected vacancy, or a
UMD growth vacancy exists in a unit. Student flight
personnel are projected gains to a unit, and
recruiting cannot be permitted with the known result
of UMD excesses. (See paragraph 2.2.6 for
exceptions.)  Immediately upon accession, all
personnel assigned to a student flight will be
projected for assignment to an existing or projected
vacancy or UMD growth position. The only
exception to this instruction involves NPS members
enlisted for the purpose of attending the Academy of
Military  Science (AMS) with  subsequent
appointment as officers. Due to AFSC
incompatibility, projection to their end assignment
must be withheld until the appointment process is
complete and the member is accessed to the Officer
"ON" file. If the newly appointed officer will remain
assigned to the student flight to accommodate
technical training (e.g., UFT), the projection must be
input at the time of commissioning,

2.19.1.3. The training pipeline consists of the
following categories of personnel who must be
assigned to the student flight.

2.19.1.3.1. NPS personnel who have been enlisted
and are awaiting initial active duty for training
(IADT) or who were enlisted for the purpose of
processing for an appointment as ANG officers.
2.19.1.3.2. NPS personnel undergoing IADT, to
include BMT/technical school, flight screening
program, officer commissioning program, and home
station on-the-job training (OJT) leading to the
award of a three skill level AFSC.

2.19.1.3.3. Second and First Lieutenants involved in
initial and upgrade flying training activities,
including undergraduate pilot training (UPT),
undergraduate navigator training (UNT), survival
training, initial mission aircraft training either at a
flying training unit (FTU) or home station, and
home station checkout for mission qualification
following FTU training.

2.19.1.3.4. PS personnel from another branch of the
Armed Forces or another component of the Air Force
who have no convertible skill usable by the Air Force
in the event of mobilization will be assigned to the
student flight until their ANG training is completed.
However, a PS enlistee with an awarded AFSC
(three skill level or higher) based upon their prior
service, but who is retraining into another career
field with the ANG, could be mobilized . before
retraining is complete and be used in the awarded
AFSC based upon prior service; therefore,
assignment to the student flight is not required.
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2.19.1.4. Grades and quantities for each type unit
are reflected on the UPMR. However, there is no
limit to the number of officers or enlisted personnel
that may be assigned to a single authorization, nor is
there a grade limitation. UMD excess or overgrade
codes will remain "space” (indicating not applicable)
regardless of the excess/overgrade situation that
actually exists within the student flight.

2.19.1.5. Reporting identifiers must be updated as
the member progresses from awaiting training
through completion of required training.

2.19.2. Reassignment of Student Flight Personnel
Upon Completion of Training:

2.19.2.1. Upon completion of formal training, a
member will be assigned to the unit and UMD
position for which originally recruited. Personnel
who lack a security clearance will be retained in the
student flight when such clearance is mandatory to
function in the AFSC of assignment, or to complete
required three-level upgrade training.

2.19.2.2. A member recruited as an excess JAW
paragraph 2.2.6.2. may be reassigned as a UMD
excess until assignment to a vacancy can be
accommodated through attrition.  Officers who
remain excess for more than two years and enlisted
personnel who attain the five skill level in their
AFSC and are still an excess, must be counseled
regarding voluntary retraining into a specialty which
has a vacancy subject to the following restrictions:
2.19.22.1. A NPS enlisted member who has
attended a formal technical training course for award
of the three skill level will not be allowed to retrain
until three years after completing such a course.
EXCEPTION: Members may retrain if they have
been selected for a full-time position and retraining
is required.

2.19.2.2.2. Enlisted members who received an
incentive enlistment bonus will only be allowed to
retrain into another incentive bonus AFSC or be
processed IAW NGR (AF) 35-16.

2.19.2.2.3. An officer who has attended a formal
technical training school, other than UPT, will not
be allowed to retrain until three years after
completing such a course, except if he or she has
been selected for a full-time position where
retraining is required.

2.19.2.2.4. An officer who completed UPT will not
be allowed to retrain until six years (or seven years if
entered in UPT after 14 Jun 87) after completing
UPT. An officer who completed UNT will not be
allowed to retrain until five years after compieting
UNT, unless selected and approved for UPT. These
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restrictions may be waived by the commander for
rated personnel who are medicaily disqualified for
aviation service.

2.20. Assignment Resulting From UMD Change
or UMD Growth. A UMD may change through the
addition and, or deletion of positions. These
changes represent modifications of the pre/post
mobilization needs of the ANG, as well as revision
of manpower and personnel instructions or
programs. States and units are normally advised of
UMD changes at least 90 days before the change
occurs. Major changes to UMDs, such as to
accommodate an aircraft conversion or activation of
a new unit, are identified to the states and units as
soon as possible; normally one year before the
conversion or activation date. Similarly, UMD
growth is identified to the affected states and units
approximately one year before the effective date of
the addition.

2.20.1. Notification of UMD changes is provided by
written correspondence from  ANGRC/XPM.
Although other offices may provide planning
information concerning UMD changes, approved
changes will be announced only by ANGRC/XPM.
This notification will be followed by modification of
the affected units' UMDs.

2.20.1.1. Deletion of positions will be indicated by
an "X" in the first position of the "MNT" column,
and the date the position is to be deleted will be
shown in the authorization through date (TRU)
column. Personnel should not normally be recruited
for nor reassigned to positions being deleted from the
UMD within the next 12 months,

2.20.1.2. New positions to be added to the UMD
will be identified by an "X" in the first position of
the "MNT" column, and the date the position is to be
added will be shown in the authorization effective
date (EFF) column. These positions may be filled
immediately by either recruiting or reassignment
action.

(NOTE: Positions with an "R" in the first position of
the "MNT" column are not authorized to be filled,
either by recruiting or reassignment.)

2.20.1.3. NPS individuals enlisted or appointed
against projected UMD growth position will be
initially assigned to the student flight. Enlisted
personnel will remain in the student flight until
completion of IADT. Officers will remain assigned
to the student flight until they have completed AMS
and any other required formal training. Upon
completion of required training, members will be
assigned to the UMD growth position.
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2.20.1.4. PS personnel will be assigned t» the UMD
growth position unless a student flight astignment is
required by paragraph 2.19 above.

2.20.1.5. PDS wransactions will be IAV/ AFMAN
36-2125.

2.20.2. Occasionally, changes to UMDs must be
accomplished by a method other than that described
above. In these situations, NGB will raake every
attempt to maintain programming and funding
integrity while minimizing the impact of added
UMD requirements to unit recruiting programs.
Procedures for this alternate method f making
UMD changes are provided below.

2.20.2.1. ANGRC/XPM will providle written
notification to the affected states and uhits. This
notification will specify those UMD positions to be
added and, or deleted. When appropriate, the date
positions are to be deleted will also be specified.
Units may immediately begin recruiting for positions
to be added to the UMD.

2.21. Initial Assignment in Excess Status:

2.21.1. Physicians or Health Services adninistrators
recruited under the Early Commissioning Program
for Physicians will be assigned as cutlined in
paragraph 2.14,

2.21.2. Members enlisted or appointed as excess
under the provisions of paragraph 2.62 will be
assigned to the student flight or other unit as
appropriate. Upon assignment to a unit, other than
the student flight, or upon reassignmen: from the
student flight, the member will receive an excess
code with an expiration date not to exceed two years.

2.22. Assignment to Excess and (ivergrade.
Anytime a member of the ANG is placed in an
excess or overgrade position the member will be
counseled by the commander as to the rzason why
the condition occurred, the overgrade or eiccess code,
effective date and expiration date. At this time the
member will sign the statement of understanding of
the assignment condition and what could take place
when the expiration date approaches (see iittachment
1).

2.22.1. On initial enlistment, when the excess or
overgrade assignment takes place, the commander
will be required to counsel the member as to the
condition and its' reason. Information will be
exchanged prior to enlistment to allow the member
to decide if he or she wishes to enlist in an excess or
overgrade status. The member will sign the
statement of understanding which will be iattached to
the UPR copy of the DD Form 4 until th¢; excess or
overgrade condition no longer exisis.  The
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counseling will include the possibilities that could
occur prior to the expiration date.

2222, After initial assignment if other
excess/overgrade assignments occur the member will
be counseled and sign the statement of
understanding, which will then be attached to the
UPRG copy of the AF Form 2096. If the assignment
is done on a group order, attach the statement to the
UPRG copy of the order. If the assignment is done
on a duty assignment worksheet file the statement of
understanding in the UPRG. The counseling will
include the possibilities that could occur prior to the
expiration date.

2.23. Extension of Excess and Overgrade Status.
If, after all factors have been reviewed, a request for
extension of an excess or overgrade condition is
considered appropriate, submit the request for
extension, through the MPF (for inclusion of RRL
(Record Review Listing) and through military
channels to reach ANGRC/DP (see format,
attachment 2). The request must include a plan for
resolving the condition within a reasonable time
frame.  Request for extension of an excess
assignment to a general officer authorization must be
submitted to NGB-GO, Room 2D266, 2500 Army
Pentagon, Washington, DC 20310-2500.

2.24. Assignment of Acquired Immune Deficiency
Syndrome Members:

2.24.1. Members on active duty entitled to military
medical health care and who have serologic evidence
of HIV shall be medically evaluated to determine
fitness for continued service. Those individuals who
show no evidence of clinical illness or other
impairment related to HIV infection shall not be
separated solely on the basis of serologic evidence of
HIV infection. Medical evaluation for sero-positive
HIV members on active duty are conducted at
Wilford Hall Medical Center, Lackland AFB, TX.
Evaluation, once completed, must be forwarded to
ANGRC/SG for evaluation and determination as to
continued ANG service.

2.24.2. Members not entitled to military medical
health care who display serologic evidence will be
transferred to the Standby Reserves if they cannot be
used in a non-deployable position. These members
will be referred to their private physicians for
medical care and counseling.

2.25. Assignment to Senior Master Sergeant and
Chief Master Sergeant Positions:
2.25.1. Master sergeants assigned to senior master
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sergeant positions must complete the USAF Senior
NCO Academy in-residence or by correspondence
within 36 months of assignment.

2.252. Master sergeants being considered for
assignment to chief master sergeant positions must
complete the USAF Senior NCO Academy in
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residence or by correspondence prior to the
assignment action.

2.25.3. The assignment of a member to a master
sergeant, senior master sergeant, or chief master
sergeant position, who is two or more grades below
that authorized must obtain approval from
ANGRC/DP prior to assignment action.

Chapter 3

REASSIGNMENT PROCEDURES

3.1. Reassignment of Personnel Serviced by the
Same Consolidated Base Personnel Office or
Between Units Located in the Same State:

3.1.1. Reassignment of a member between units
serviced by the same MPF or between units located
in the same state, must have the concurrence of both
gaining and losing unit commanders or be directed
by higher authority. This action will normally be
initiated by the gaining unit IAW instructions
contained in AFMAN 36-2125.

3.1.1.2. Only in mission essential unique situations
will enlisted members in grades technical sergeant
through chief master sergeant be reassigned to a
UMD position that will cause an excess or overgrade
condition for reasons not outlined elsewhere in this
regulation. Such assignments will normally last no
longer than 12 months and must be approved by
ANGRC/DP, 3500 Fetchet Ave Andrews AFB MD
20331-5157 or NGB-GO as appropriate. See NGR
(AF) 39-30 for voluntary reduction to fill a specific
vacancy. No member will be reassigned as an excess
or overgrade to creatc a vacancy to permit the
promotion of another ANG member.

3.1.1.3. Only in mission essential unique situations
as approved by ANGRC/DP will officers in grades
major and above be reassigned to a UMD position
that will cause an excess or overgrade condition for
reasons not outlined elsewhere in this regulation.
Such assignments will normally last no longer than
12 months. Requests for excess or overgrade
assignment of majors, lieutenant colonels and
colonels will be forwarded to ANGRC/DP. No
officer will be reassigned as an excess or overgrade
solely to create a vacancy to permit the promotion of
another officer.

3.1.1.4. The MPF will monitor reassignment actions
within their serviced units to ensure that excess and
overgrade situations do not occur as a result of

reassignments except as authorized by this
regulation. Unit commanders will exercise due care
in making reassignments, giving primary
consideration to mission needs and ANG
requirements. MPFs will make every effort to
balance excesses and shortages among serviced units
and make periodic recommendations to unit
commanders (especially wing/group commanders)
on appropriate actions to be taken.

3.2. Reassignment to Another Component or
State:

3.2.1. Release of a member to another component or
another state will be authorized only with
concurrence of the appropriate gaining and losing
commander/adjutant general. Requests should not
be automatically approved, but be evaluated on an
individual basis with judgment made on the merits
of each situation.

3.2.2. Requests for release from assignment to aliow
enlistment or appointment in another component or
ANG unit of another state will be processed IAW
instructions contained in NGRs (AF) 36-2, 39-9, AFI
36-3209, Separation Procedures for ANG and Air
Force Reserve Members; AFI 36-2004 and AFI 36-
2115; and AFI 36-2125. If the individual fails to
affiliate with another unit within the prescribed time
limits, separation action will be initiated by the
commander IAW the procedures outlined in AFI 36-
3209. ANG members transferring to another state
must meet the physical standards for continued
service IAW AFMAN 48-123.

3.3. Reassignment to the Individual Ready
Reserve (IRR). Guidance is provided in AFI 36-
3209 and AFI 36-2125. Orders separating members
from the ANG and assigning them to the IRR will
indicate that the members are assigned to ARPC,
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Denver CO 80280-5000. No other assigr ment data,
e.g., PAS code and Reserve Section, will I» included
in the order.

34.  Reassignment of Airmen Suobject to
Demotion. An airman who is demoted 1nder NGR
(AF) 39-30 for failure to maintain stanlards or is
recommended for demotion but whose demotion is
not approved, may be reassigned t> another
organization at his or her request. The airman may
not choose the unit to which he or she vsants to be
reassigned. Requests for reassignments :re granted
by the demotion authority, and are deni:d only by
the next higher commander in the chain o:’ command
or the adjutant general if a determinaticn is made
that the reassignment would not be il the best
interests of the ANG.

3.5. Reassignment of Airmen Procesied Under
AFI 36-3209:

3.5.1. Airmen retained in an active status after
being considered under AFI 36-3209, for possible
discharge for cause may request reassignment from
the unit to which they were assigned when the

ANGI 36-2101 20 December 1994

was taken. The request for reassignment must be
submitted within 60 calendar days from the date
notified of retention, and approval of the discharge
authority is required.

3.5.2. The discharge authority may also direct
reassignment of an airman retained in an active
status after consideration for discharge under the
provisions of AFI 36-3209.

3.6. Retention of Persons Employed by Foreign
Governments: With the approval of the Secretary
of the Air Force, an individual may remain in a
reserve status while employed by a foreign
government or by a firm controlled in whole or in
part by a foreign government. Requests for such
approval should be addressed to the Secretary of the
Air Force and sent through ANG channels to
ANGRC/DP. The request should include the name
of the country, the title of the position, and a brief
description of the duties to be performed. The Chief,
NGB will return the finalized case to the adjutant
general. A member so employed who fails to get
approval for the employment is subject to discharge
under AFI 36-3209.
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Chapter 4
RETENTION IN ASSIGNMENT
Table 4.1. Excess Codes for Enlisted Members. l
R If the member’s | and the reason for than the excess and the expiration date | in accordance with
U status is the condition is code is of the code is paragraph
L
E GV (B) © ) (E)
1 traditional unit reorganization 24 months from the
guard member or realignment and date the member
the member has less becomes excess unless
than 18 years of the member has an
satisfactory service G unfulfilied MSO. 4.1.13.
for retirement (see Members with an
rule § for members unfulfilled MSO will be
with between 18 and retained for 24 months
20 years of or until ETS, whichever
satisfactory service) is less (notes 1,3, 4)
2 member was enlisted, NTE member’s ETS or
reenlisted, or 20 years satisfactory
extended in excess C service (notes 3,4) 2.2.6.2. and 4.1.2.
status in an AFSC
authorized manning
at 110 percent
3 a military techniclan 24 months from date
or military duty the member becomes
person was assigned A excess unless the
to the UMD position member has an
to acoommodate unfulfilled MSO. 4.1.3.
compatible members with an
assignment with unfulfilled MSO will be
SPMD position retained for 24 months
ETS, whichever is less
4 the member was NTE the member’s
enlisted as an obligor ETO
and no UMD B 2.7.2.
vacancy, projected
vacancy, or UMD
growth position
exists

(Table continued on next page)
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Table 4.1. Continued. |
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R If the members | and the reason for than the excess and the expiration date | in accordance with
U status is the condition is code is of the code is paragraph
L

E (A) ) ©) ) (E)

L traditional any reason and the the date the member
guard member has should complete 20
member, completed 18 bu : less YA years of satisfactory 44.2.
military than 20 years of service (or Active Duty
technician or satisfactory servi ce for AGRs)

AGR (or Active Duty for
AGRs)

6 traditional the member is a 24 months from date of 2.2.5.2. (also see
guard projected loss fol’ assignment or ETS, note 2).
member, whom a replacerent K whichever is less
military has been recruit:d
technician, or | or assigned
AGR

7 any reason approved as determined by 4.1.2.

by ANGRC/DP ANGRC/DP
3
NOTES:

1. Retention of those members with 20 yeas or more of satisfactory service is not authorized.
2. Also see paragraph 2.2.2.2.

3. Expiration date cannot exceed ETS. Re1newable by unit conmander.

4. Expiration dates provided are maximum, except for Rule 6. Lesser dates may be established by the unit commander

or adjutant general.

Table 4.2. Excess Codes for Officers. -l

in accordance with

satisfactory service has an unfulfilled

for retirem :nt (see MSO. If the officer

rule 9 for n embers has an unfulfilled

with betwein 18 MSO then the

and 20 yeai s of expiration date is

satisfactory service) the date the MSO
will be completed
or 24 months,
whichever is less
(notes 1, §)

R If the member’s and the reason for | than the excess and the expiration
U status is the condition is code is date of the code is paragraph
L (note 4)
E (A) (B) © (D) (E)
1 traditional guard unit reorganization 24 months from the
member or realignm ent and date the member
member has less becomes excess
than 18 years of G unless the member 4.1.14.

(Table continued on next page)
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Table 4.2. Continued. |
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R If the member’s and the reason for the | than the code is and the expiration date | in accordance
U status is condition is of the code is (note 4) with
L paragraph
E A) (B) © (D) (E)
2 traditional guard } a military technician or 24 months from date
member military duty officer the member becomes
was assigned to the excess unless the
member’s UMD officer has an
position to A unfulfilled MSO. If 4.13.
accommodate the officer has an
compatible assignment unfulfilled MSO, then
with SPMD position expiration date is the
date the MSO will be
completed or 24
months, whichever is
less
3 member was appointed the date of the
and or assigned to an E member’s assignment 2.2.6.2.
AFSC authorized over plus 24 months. (note
100 percent manning 1)
when authorized by
ANGRC
4 member was appointed the date the officer’s
as an obligor and no MSO will be completed
UMD vacancy, pro- B 2.73.
jected  vacancy, or
UMD growth position
exists.
5 the officer was the date of the officer’s
appointed to fill a UFT reassignment from the
quota but no UMD H student flight plus 24 2.2.6.3.
vacancy, projected months.
vacancy, or UMD
growth pesition exists.
6 member appointed for the date of the
a UMD growth position member’s assignment
which has not been L plus 24 months 2.21.2.
added to the UMD
7 appointment of an NTE MSD (note 5)
excess physician 44XX,
45XX, 48XX 2.14.
8 or appointment of a NTE 36 months. 48
Health Services (41XX) months with waiver
Administrator, under D from ANGRC/SG (note 2.14.
the Early Commis- 5)
sioning Program for
Physicians

(Table continued on next page)
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Table 4.2. Continued. l
R If the member’s and the recason for | than the code is and the expiration date in accordance
U status is the condition is of the code is (note 4) with
L paragraph
E A) (B; ©) D (E)
9 traditional guard any reason and the the date the member
member, military member hss should complete 20 years
technician or AGR | completed I8 but A of satisfactory service 4.5.2.
less than 2() years (or Active Duty for
of satisfactory AGRs)
service (or Active
Duty for AGRs)
10 traditional guard the officer is a 24 months from the date
member projected loss for of assignment of the
whom a replace- J replacement or the 2.2.5.2. (also
ment has been members MSD, see Note 2)
appointed or whichever occurs first
assigned
1 traditional guard any reason as determined by NGB-
member, military approved by NGB- GO
technician or GO 2
military duty
member
12 any reason as determined by
approved by ANGRC/DP
ANGRC/DP 3 4.1.2.
NOTES:

1. Retention of those members with 20 year's or more of satisfactory service is not authorized.

2. Also see paragraph 2.2.2.2.

3. Expiration date cannot exceed MSD.
4. Expiration dates provided are maximun. except rule 9. Lesser dates may be established by the unit commander.
5. Renewable by unit commander.

Table 4.3. Overgrade Codes for Enlisted Me mbers.

R If the member’s and the reason for } than the overgrade | and the expiration | in accordance with
U status is the condition is code is date of the code is paragraph
L (note 1)
E
A) (B) © (D) (E)

1 traditional guard unit reorganization the member’s ETS

member serving in | or realignm ent not to exceed a

the grade of staff H maximum of 20 42.1.1.

sergeant years satisfactory

service (note 2)

(Table continued on next page)



ANGI 36-2101 20 December 1994 21
Table 4.3. Continued. |
R If the member’s and the reason for | than the overgrade | and the expiration | in accordance with
U status is the condition is code is date of the code is | paragraph
L
E (4) (B) © (L))} (E)
2 traditional guard unit reorganization the member’s ETS
member serving in | or realignment not to exceed a
a grade of technical 1 maximum of 20 4.2.1.2.
sergeant and years satisfactory
master sergeant service (note 3)
3 traditional guard N the member’s ETS | 4.2.5.
member serving in (note 2)
a grade of senior
master sergeant or
chief master
sergeant
4 military technician K the date the 4.2.2.
member attains age
55 (note 2)
5 military duty L the date the 4.23.
member member should
complete 20 years
of active military
service (notes 2, 4)
6 traditional guard the member was E the member’s ETS, | 4.2.8.
member, military promoted under but NTE 20 years
technician, or the Deserving of satisfactory
military duty Airman Promotion service (note 2)
member Program to the
grade of staff
sergeant
7 the member was F the member’s ETS, | 4.2.9.3.
promoted under but NTE 20 years
the Deserving of satisfactory
Airman Promotion service (note 3)
Program to the

grade of technical
sergeant

(Table continued on next page)
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l Table 4.3. Continued. |
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R If the member’s and the reaion for | than the overgrade | and the expiration | in accordance with
U status is the condition is code is date of the code is paragraph
L
E (A) (B) © D) (E)
8 traditional guard the member was G The member’s ETS | 4.2.94.
member, military promoted u.ader
technician, or the Deserving
military duty Airman Promotion
member Program to the
grade of master
sergeant
9 the member’s the date of
immediate jast assignment plus 24
assignment was as P months or ETS, 4.2.10.
the state serior whichever is less
enlisted advisor (note 2)
and retenticn of
grade was
authorized |y the
adjutant general
upon reassignment
10 traditional guard the member is a the member’s ETS,
member, military staff sergeant NTE a maximum of
technician or enlisted or ¢ssigned M 20 years of 4.2.1.1.
military duty in a UMD psition satisfactory service
member with an authorized (note 2)
grade of senior
airman
11 traditional guard the member the date of the
member with less became overgrade member’s
than 18 years of as result of Q reassignment plus 4.2.12.
satisfactory service | reassignmerit to 24 months, or 20
support the years of
compatible satisfactory service
assignment of a whichever is less
military technician (note 2)

or military cluty
member

(Table continued on next page)



ANGI 36-2101 20 December 1994 23
| Table 4.3. Continued. |
R If the member’s and the reason for | than the overgrade | and the expiration | in accordance with
U status is the condition is code is date of the code is paragraph
L
E (A) (B) © (D) (E)
12 traditional guard any reason and the the date the
member, military member has member should
technician or completed 18 but A complete 20 years 4.4.2.
military duty less than 20 years of satisfactory
member of satisfactory service (or Active
service (or Active Duty for AGRs)
Duty for AGRs)
13 any reason as determined by
approved by ANGRC/DP
ANGRC/DP 3 4.2
NOTES:
1. Expiration date cannot exceed ETS.
2. Consider at each reenlistment or extension, renewable by unit commander.
3. May only be renewed one time.
4. Enlisted member must occupy a SPMD position which authorizes the higher grade.
I Table 4-4. Overgrade Codes for Officers. l
R If the member’s and the reason for | than the overgrade | and the expiration | in accordance with
U status is the condition is code is date of the code is paragraph
L
E A) (B) © D) (E)
1 traditional guard unit reorganization the date the officer
member or realignment and J should compliete 20 | 4.2.1.
member has less years of
than 18 years of satisfactory service
satisfactory service (note 3)
2 military technician K the date the officer | 4.2.2.
attains age 55 (note
3)
3 military duty L the date the 4.23.
member member should
complete 20 years
of active duty
{notes 2, 3)

(Table continued on next page)




24

Table 4.4. Continued.
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R If the member’s and the reason for | than the overgrade | and the expiration | in accordance with
U status is the condition is code is date of the code is paragraph
L

E (A) ) ©) D) (E)

4 traditional guard the officer received the date the
member with less a mandator/ D member should 424.
than 18 years of promotion complete 20 years
satisfactory service of satisfactory

service (note 3)

§ military technician the date the officer
continuously A attains age 60 4.24.3.
employed since (note 3)
prior to 1 Jul 55

6 military technician the date the officer
employed after 30 B attains age 55 4.243.
June 55 (note 3)

7 military duty the officer raceived the date the officer
officer with less a mandatory C should complete 20 | 4.2.4.4. and ANGI
than 18 years active | promotion (»fficer years of active 36-101
military service must occup) a military service

SPMD position (note 3)
which authorized
the higher grade)

8 traditional guard the officer was the date of the
member with less reassigned t> Q member’s 4.2.12.
than 18 years of accommoda e the reassignment plus
satisfactory service | compatible 24 months, or 20

assignment of a years of

military teclinician satisfactory service
or military cluty whichever is less
officer (note 3)

9 traditional guard for any reason and the date the
member, military the member has 18 z member should 4.5.2.
technician, or but less than 20 complete 20 years
military duty years of of satisfactory
member satisfactory service service (or Active

or Active Duty for AGRs)
Duty AGRs

10 traditional guard any reason as determined by
member, military approved by NGB- 2 NGB-GO
technician, or GO
military duty
member

11 any reason as determined by

approved by 3 ANGRC/DP
ANGRC/DP

(Table continued on next page)
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4.1. Retention in an Excess Status. Members may
be retained in an excess status under the following
conditions. However, member's assigned or
retained as excess must be assigned to the first
available position commensurate with their grade
and for which they are qualified. All expiration
dates are the maximum allowed, commanders may
establish lesser dates as necessary to meet mission
objectives the approval of the TAG.

4.1.1. An individual, other than a military tech-
nician or military duty member, who is excess to
authorized strength due to wunit reorgani-
zation/realignment may be retained as an excess for
24 months from the effective date of the UMD
changes caused by the reorganization/realignment
under the following conditions:

4.1.1.1. Every effort should be made to encourage
retraining to absorb excesses into shortages, with
emphasis on filling critical skill vacancies, during
the authorized retention period. However, enlisted
members who received an incentive enlistment
bonus will only be allowed to retrain into another
incentive bonus AFSC during the period of the
incentive bonus contract.

4.1.1.2. Military technicians and military duty
personnel must be assigned as position incumbents
to UMD positions compatible with their full-time
positions upon unit reorganization/realignment.
4.1.1.3. Enlisted members with a military service
obligation may be retained for 24 months or until
their ETS, whichever is less.

4.1.1.4. Officers with a military service obligation
may be retained for 24 months or until completion of
their military service obligation, whichever is less.
4.1.1.5. Members without a military service
obligation who become excess due
reorganization/realignment and have less than 20
years of satisfactory service for retirement, will be
identified by an excess code with an expiration date
NTE 24 months from the effective date of the UMD
change. Retention of those members with 20 years
of satisfactory service or more for retirement will
require full justification by the unit commander,
TAG concurrence and approval of ANGRC/DP.
4.1.1.6. Requests for retention beyond the excess
code expiration date will be forwarded to
ANGRC/DP or NGB-GO, as appropriate.

4.1.2. Reenlistments and extensions of enlisted
personnel in excess status are permitted only if the
member's specialty is authorized a higher than 100
percent manning level under the provisions of this
regulation, or excess status for a specified period of
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time has been authorized herein or by ANGRC/DP
or NGB-GO, as appropriate. Officers who are
excess, unless protected under a provision of law or
regulation, will be discharged, separated, or retired,
as appropriate, at the end of any authorized retention
period unless specific authority is granted by
ANGRC/DP or NGB-GO, as appropriate.

4.1.3. When a UMD position is required for a
military technician or military duty assignment, the
incumbent drill status member may be reassigned for
retraining or reassigned to any vacant or projected
vacant UMD position compatible with their grade
and for which the individual can be expected to
qualify. If no vacancy exists or is projected to exist
and retraining is not feasible, the member may be
retained as an excess. In these circumstances, the
excess code expiration for an enlisted member will
not exceed 24 months from the date the member
becomes excess unless the member has an unfulfilled
MSO. Members with an unfulfilled MSO will be
retained for 24 months or until ETS, whichever is
less. For officers, excess expires 24 months from
date the officer becomes excess unless the officer has
an unfulfilled MSO. If the officer has an unfulfilled
MBSO, then the expiration date is the date the MSO
will be completed or 24 months, whichever is less.
4.1.3.1. Majors, licutenant colonels and colonels
will not be retained beyond completion of 20 years of
satisfactory service following any initial excess
period unless approved for retention by ANGRC/DP.
4.1.3.2. Enlisted personnel serving in grades above
staff sergeant may not be retained beyond 24 months
unless IAW paragraphs 4.2.5 and 4.2.6.

4.1.3.3, Staff sergeants may be retained regardless
of excess assignment IAW Table 4.1. Retainability
beyond the initially established excess expiration
date requires TAG approval.

4.14. Specific excess codes for enlisted personnel
and officers are provided in Tables 4.1 and 4.2,
respectively.

4.1.5. Commanders may assign and promote
replacements for traditional guardsmen and full-time
personnel up to 24 months prior to separation under
the following conditions;

4.1.5.1. This applies to SMSgt/CMSgt positions and
the original incambent must hold the requisite grade.
4.1.5.2. The original incumbent will become excess
immediately upon the assignment of the
replacement; the length of excess conditions will be
established by the commander but will not exceed 24
months.

4.1.5.3. The excess member may not be a full-time
employee.
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4.1.5.4. Promotion of the replacement to SMSgt or
CMSgt is authorized provided the member meets all
other criteria for promotion and the promotion will
not cause the unit to exceed 100% in that grade.
4.1.6. The excess member must acknowledge
understanding, in writing, that the excess condition
* is limited to 24 months, and that further retention is
contingent upon assignment to a vscant, valid
position commensurate with their grade.

4.1.7. Entry and update of excess coles will be
monitored by NGB and ANGRC, in conjunction
with review of the statement of understanding
provided by the excess member and promotion
eligibility of the replacement. Requests for update
should be forwarded to ANGRC/DP with the signed
statement of understanding and the replacement
member's name and SSN. NGB-GO will manage all
entry and updates of excess codes involving general
officer authorizations.

4.2. Retention in an Overgrade Stitus. Any
member assigned or retained as overgrade must be
assigned to the first available position commensurate
with the grade for which they are qualified.
Overgrade assignments are not to be made for the
sole purpose of promoting another member.
Members may be retained in an overgrade status
under the following conditions:

4.2.1. Enlisted personnel and officers below the
grade of colonel, who become overgrade as a result
of unit reorganization or realignment and are neither
military technicians nor military duty personnel,
may be retained as follows:

4.2.1.1. Staff sergeants may be enlisted, retained,
reenlisted, or extended regardless of their overgrade
assignment. The expiration date of the code is as
follows:

42.1.1.1.  Traditional guard member NTE 20
years satisfactory service.

42.1.1.2, Military technician NTE age 55.
42.1.1.3.  Military duty member NTE 20 years of
satisfactory active duty service.

4.2.1.2. Enlisted personnel in grades of TSgt and
MSgt may be retained in a lower grade UMD
position for a period not to exceed memb:r’s ETS or
a maximum of 20 years satisfactory servize. Further
retention is authorized only if the member is no more
than one grade above that authorized b the UMD
position unless specific authority is ranted by
ANGRC/DP.

4.2.1.3. Majors and lieutenant coloncls may be
retained in a lower grade UMD position for 24
months. Further retention is authorized only if the
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UMD position is no more than one grade below that
of the officer and specifically approved by
ANGRC/DP.

4.2.14. Officers who have completed 20 years or
more of satisfactory service for retirement under the
provisions of 10 USC 1331 may not be retained in an
overgrade status unless specifically approved by
ANGRC/DP.

42.2. A military technician who becomes
overgrade as a result of unit reorganization or
realignment may be retained in a UMD position with
an authorized grade of not more than one grade
below that of the technician member until the
member attains age 55 or is otherwise eligible for a
non-reduced civil service retirement annuity,
whichever is later. Upon reorganization, realign-
ment or reassignment, technicians must be assigned
to vacant, compatible positions commensurate with
their grade in priority over traditional guard
members.

4.23. A military duty member who becomes
overgrade as a result of unit reorganization,
realignment or reassignment may be retained in a
UMD position with an authorized grade of not more
than one grade below that of the member until the
member completes 20 years of active military
service.  Upon reorganization, realignment or
reassignment member must be assigned to vacant,
compatible positions commensurate with their grade
in priority over traditional guard members.

424. When an officer receives a mandatory
promotion as defined by NGR (AF) 36-4, and there
is no vacant position for a reassignment in the new
grade in the unit, or in other units in the same area,
the adjutant general may permit retention of the
individual as an overgrade IAW the following:
424.1. Promotion to captain. All licutenant
authorizations are considered as captain positions.
42.4.2. Promotion to major or lieutenant colonel.
Officers who are neither military technicians nor
military duty members and who have not completed
20 or more years of satisfactory service for
retirement under the provisions of 10 USC 1331,
may be retained in a UMD position with an
authorized grade not more than one grade below the
promoted grade of the officer. The period of
authorized retention in an overgrade status will be
until the officer completes 20 years of satisfactory
service. The member will not be reassigned to a
lower graded position solely because of sanctuary
status.

4243, Military technicians. Officers who are
employed as military technicians and would become
overgrade as a result of mandatory promotion may be
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retained in a UMD position with an authorized grade
not more than one grade below that of the member.
The authorized period of retention in an overgrade
status is:

4243.1. Age 60 if the officer has been contin-
wously employed as a military technician prior to 1
Jul 55.

4.2.4.3.2. Age 55 and at least 20 years of service if
the officer was employed as a military technician
after 1 Jul 55.

4244, Military Duty Officers. Military duty
officers who receive a mandatory promotion to major
or lieutenant colonel may be retained in a UMD
position with an authorized grade not more than one
grade below that of the member until the officer
completes 20 years of active military service. (Note:
see ANGI 36-101 for instruction and procedures
concerning officers who become overgrade to their
SPMD assignment.)

4.2.5. NGB/DP will periodically announce the
manning levels (percentage) in the CMSgt and
SMSgt grades that must not be exceeded in each
state (see attachment 3.) This level will normally
exceed 100 percent to accommodate individuals who
were promoted under the unit vacancy promotion
system (ANGI 36-2502) and whose UMD position
grade was subsequently reduced by unmit
reorganization or other UMD change. NCOs will be
promoted to CMSgt or SMSgt only if they meet the
unit vacancy promotion criteria of ANGI 36-2502.
States are to maintain CMSgt and SMSgt manning
levels at or below the published percentage level
regardless of the assignment status of personnel in
these grades. For example, if the authorized level is
110 percent and a state is authorized 10 CMSgts,
then only 11 may be assigned in the state, even
though four of them are assigned against other than
a CMSgt authorization. Then the expiration date is
member’s ETS.

4.2.6. NGB/DP will periodically announce ANG
manning level objectives in the grade of master
sergeant (MSgt), and technical sergeant (TSgt) for
each state (see attachment 3.) This extra percentage
is permitted to accommodate individuals who have
been or can be promoted to these grades without
regard to vacancy (Deserving Airman Promotion
Program) and overgrades resulting  from
reorganization. The manning levels for MSgt and
TSgt will be established as ANG ceilings which
states may not exceed. States manned below the
objective levels may promote airmen up to the levels
indicated. These enhanced manning ceilings are
designed to accommodate unit vacancy promotions,
deserving airman promotions, and overgrades
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resulting from manning document adjustments.
Under no circumstances, including unit vacancy
promotions, will a state exceed these ceilings. Each
state is expected to allocate senior NCO promotions
in a fair and equitable manner among all the units in
the state. Each promotion to TSgt and above must
be considered in light of its impact on the unit and
state force management plans plus the immediate
and long range potential of the member. Members
who become overgrade as a result of promotion
under the Deserving Airman Program will be
administered IAW paragraphs 4.2.8 and 4.2.9.

427. The additional percentage referenced in
attachment 3 is not an authorization to over man the
total number of authorizations in any unit. The
authorization permitted is only for the number of
personnel in each grade. Each member must be the
only individual assigned to the UMD position he or
she occupies. AFSC and position manning in ANG
units are to remain at 100 percent of authorizations,
exclusive of personnel assigned to the student flight
or as otherwise permitted by this regulation. While
the extra manning for each grade does allow for
discretionary promotions under the Deserving
Airman Program, it is not the NGB intent for all
units to be manned at the maximum allowable
percentage for each grade. Each unit's goal should
be that no grade is more than 100 percent with
exceptions, within the allowable percentages, made
to accommodate deserving airman promotions and
retention of valuable overgrade members.

42.8. Enlisted members promoted to the grade of
SSgt under the provisions of the Deserving Airman
Promotion Program may be retained, reenlisted, or
extended for a period equal to their ETS not to
exceed a maximum of 20 years satisfactory service.
4.2.9. Enlisted members promoted to the grades of
TSgt or MSgt under the provisions of the Deserving
Airman Promotion Program may be retained in a
UMD position not more than one grade below that of
the member. The authorized period of overgrade
status is as follows:

4.2.9.1. If the state manning in the member's grade
is at or below the goals specified in paragraph 4.2.6,
the member may be retained, reenlisted, or extended
regardless of the member’s overgrade assignment.
4.2.9.2. If the state manning in the member's grade
is above the goal specified in paragraph 4.2.6, the
member may be retained until ETS. Reenlistment or
extension of enlistment for these members may occur
only if approved by the state headquarters.

4.2.9.3. If a member is promoted to the grade of
TSgt under the provisions of the Deserving Airman
Promotion Program the period of overgrade
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condition is the member’s ETS not to exceed 20
years of satisfactory service.

4.2.9.4. If member is promoted to the grade of MSgt
under the provision of the Deserving Airman
Promotion Program the period of overgrade
condition is member’s ETS.

4.2.10. The adjutant general may permit individuals
who were assigned to senior enlisted advisor (SEA)
positions to retain their grade for a period of up to
the date of assignment plus 24 months or ETS
whichever is less.

4.2.11. Members may not be retained in an
overgrade status if any of the following conditions
apply:

4.2.11.1. Member is assigned to a UMD position
with an authorized grade two or more grades below
that of the member. In unusual circumstances where
no other assignment is possible and the¢ member's
continued service is essentiall to mission
accomplishment, ANGRC/DP may approve waivers
of this provision; however, no waiver ~equest for
members serving in the grades of CMSgt, SMSgt, or
colonel or above will be approved.

4.2.11.2. Officers, other than military technicians or
military duty officers, will not be retained in the
ANG if the total authorizations for an individual
grade would be exceeded. ANGRC/DP will closely
monitor the assigned officer strength in ¢ach grade.
Should the total number of officers assigned to a
particular grade closely approach or excecd the total
authorized, position vacancy promotions may be
temporarily suspended. Any suspension of position
vacancy promotions will be announced bty message
from ANGRC/DP.

4.2.12. When a UMD position is required for a
military technician or military duty assignment the
incumbent drill status member may be ressigned as
an overgrade. The period of the overgrad: condition
will be the date of assignment plus 24 months or 20
years of satisfactory service, whichever is less.
4.2.13. Personnel who are serving in an overgrade
status will be counted in the promotion prcess IAW
NGR (AF) 36-4 and AFI 36-3212, unless :pecifically
exempted by those regulations.

4.2.14.  Specific overgrade codes for enlisted
personnel and officers are provided in tables 4-3 and
4-4, respectively.

4.2.15. The member became overgrade as a result of
reassignment to support the compatible :ssignment
of a military technician or military duty member.
The expiration date of the member will te the date
the member should complete 20 years of satisfactory
service or 24 months from date of assignment,
whichever is sooner.
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4.3. Retention of Members Released from Title
10 USC Tours. Upon completion of a 10 USC tour
in ANGUS status, upon the state's request,
individuals may be assigned as excess to an existing
position for 24 months with ANGRC/DP approval
(colonels and below). If the member cannot be
absorbed within the 24 month period and paragraph
4.4 does not alleviate the problem, a specific plan for
resolution should be forwarded to ANGRC/DP.

4.4. Mandatory Separation of Members:

4.4.1. Officers may not be retained beyond their
mandatory separation date unless they are in the
sanctuary zone or unless they are otherwise approved
for retention under specific regulatory or statutory
authority.

4.4.2. Officers may not be retained beyond the last
day of the month they attain age 60 unless approved
for retention under specific regulatory or statutory
authority. Sanctuary does not apply in this case.
4.4.3. Enlisted members may not be retained beyond
the date they reach age 60 unless they are in the
sanctuary zone or unless they are otherwise approved
for retention under specific regulatory or statutory
authority.

4.5. Retention of Members in Sanctuary Zone:
4.5.1. If a member has completed at least 18 years
but less than 19 years of satisfactory service for
retirement, then retain the member until completion
of 20 years satisfactory service for retirement, or
third anniversary of established date of separation,
whichever is earlier. If member has completed at
least 19 years by less than 20 years of satisfactory
service for retirement, then retain the member until
completion of 20 years satisfactory service for
retirement, or second anniversary of established date
of separation, whichever is earlier. Members will be
separated upon completion of the sanctuary period
unless retained under some other provision of law.
The 20 years satisfactory service is actual and not
based on the anniversary retirement date or receipt of
the 20 year letter.

4.5.2. Members will be retained in an excess or
overgrade status until they have completed the
sanctuary period. Enlisted members retained due to
sanctuary are in addition to the percentage goals
specified in paragraphs 4.2.5. and 4.2.6. The
excess/overgrade code for sanctuary zone personnel
will be input into the personnel data system
immediately following the date separation would
have occurred but for sanctuary. The
excess/overgrade code expiration date will be the
date of projected completion of 20 years satisfactory
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service assuming that each year will be a satisfactory
year.

45.3. While in sanctuary, members may still be
discharged for cause or for physical disability.
Attainment of maximum age by officers overrides
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the sanctuary provisions. Accordingly, officers who
have entered sanctuary must still be separated on the
last day of the month they attain age 60, even if that
occurs before completion of 20 satisfactory years.

Chapter 5
SERVICE COMMITMENTS
Table 5.1, Service Commitments.
RULE | If member than service commitment | beginning and source document is
is
(A) (B) ©) (D)
1 is serving on an AGR
tour and accepts a 24 months (note 1) date of promotion promotion order
promotion to the grade of
master sergeant, senior
master sergeant, or chief
master sergeant
2 (other than AGR) 24 months unless date of promotion promotion date
accepts a promotion to separated under NGR
master sergeant, senior (AF) 35-6
master sergeant, or chief
master sergeant
3 receives an appointment | 4 years date of appointment appointment order or
in the ANG, other than NGB Form 337
to attend UPT/UHT/UNT
4 attends UPT or UHT 7 years (note 2) the date of course any official document
(includes appointment to completion with date training is
attend UPT or UHT) completed, such as
training certificates,
special orders, or
training reports
5 attends UNT (includes § years
appointment to attend
UNT)
NOTES:

1. The service commitment incurred by an AGR member is for service in the ANG and not for service in an AGR status.
2. UHT graduates of Army Helicopter Training who later attend fixed wing conversion training incur a 3 year service

commitment for the fixed wing.

5.1. General Instructions:

5.1.1. Service commitments are needed to ensure
the ANG receives a return on its formal training
investment in its members. All service commitments
will run simultaneously and not be added together to
increase a member's obligation to the ANG unless
specifically indicated otherwisz in this regulation.
5.1.2. The MPF will monitor service commitment
requirements and obtain an extension or
reenlistment to cover the required period for airmen
and the Remarks Section of DD Form 4 or NGB
Form 66 should specify the reason and duration of

the service commitment. Members will not be
allowed to attend training unless service
commitment agreements are complete. All
commitments incurred as a result of training begin
on the day after that training is completed. No
member will be allowed to attend a training course
who cannot be expected to meet service commitment
requirements, regardless of the reason. All members
reenlisting or extending an enlistment must meet the
requirements of NGR (AF) 35-16 to be eligible for
an incentive bonus.
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5.1.3. Al service commitment time in the ANG
must be served in the AFSC for which triining was
received if that is the reason for a commitnent.
5.1.4. Members who become excess to rec uirements,
or who are selected for a full-time positior: may have
any service commitment, based on formal training
they have received, waived by their cominander for
the purposes of retraining.

5.2. Airmen Service Commitments:

5.2.1. Service commitments (attachment 5) for
enlisted personnel will be determined IAW table 5.1.
5.2.2. The adjutant general may waive the service
commitment for airmen who desire to enlist in an
active component of the Armed Forces. When
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requests are approved, the member will be separated
from the ANG and concurrently discharged as a
Reserve of the Air Force.

5.2.3. The adjutant general is the approval authority
for waiver of airmen service commitments.

5.3. Officer Service Commitments:

53.1.  Service commitments (attachment 5) for
officer personnel will be determined IAW table 5.1.
5.3.2. The adjutant general is the approval authority
for officer service commitments. Note: Waivers of
the service commitment requirements involving
retraining because of aircraft conversion, AFSC
conversion, or equipment changes, will be approved
by the adjutant general.

DONALD W. SHEPPERD
Major General, USAF
Director, Air National Guard
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ATTACHMENT 1

Statement of Understanding - Overgrade/Excess Assignment

I, , understand that effective s I am being assigned to
position # , AFSC , UMD Grade . Being assigned

to this position I am placed in an overgrade/excess status. The code assigned is with an expiration
date of

(Applicable if overgrade condition.) The unit has the responsibility to find you a position commensurate with
your grade prior to expiration of this condition. If a position is not available you will be offered options
or the unit will request extension of the condition.

(Applicable if excess condition.) The unit has the responsibility to find you a valid position during the period of this

excess condition. If a position is not available you will be offered options or the unit will request extension of the
condition

(signature of member) (signature of commander)

Prior to the expiration of the above, the commander has the option of:

a. Submitting a request to ANGRC/DP requesting an extension under the provisions of ANGI 36-2101, or

b. Retaining an enlisted mem ber in the overgrade assignment (if the grade is within the state percentages allowed).

Unit can renew the expiration date.

Authority for Statement - ANGI 36-2101 and Supporting Correspondence
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Instructions for Completing and Filing Overgrade/Excess Assignment - Statement of Understanding

Anytime a member in the ANG is placed in an excess/overgrade position the member will be counseled by his/her
commander as to the reason why the condition occurred, the overgrade/excess code, effective date and expiration
date. At this time the member will sign the statement of understanding of the assignment condition and that the
unit has the responsibility to correct the tituation.

Al.1l. On initial enlistment/appointment, when the overgrade/excess assignment takes place, the commander will

required to counsel the member as to the condition and its reason. Information will be provided prior to enlistment/
appointment to allow the member to decide if they wish to enter in an overgrade/excess status. The

member will sign the statement of under:itanding and it will be attached to the UPR copy of the DD Form 4/

NGB Form 337 until the overgrade/exce:s condition no longer exists. The counseling will include the actions

that could occur prior to the expiration date.

Al.2. After initial entry, and the member is reassigned in an excess/overgrade condition on an AF Form 2096,
the member will be counseled, will sign the statement of understanding which will be attached to the UPR copy of
the AF Form 2096. If the assignment is one on a group order, attach the statement to the UPR copy of the order.
The counseling will include the actions tnat could occur prior to the expiration date.

NOTE: The possible actions are:
1. Reassignment to a valid position (sarr e AFS),
2. Unit request extension of the overgracle/excess status.
3. Retain in another AFS.
4. On rare occasions:
Voluntary demotion (if overgrade) (enlisted only).
Denial of reenlistment/extension (enlisted only).
Separation/discharge (if member has no MSO or service commitment.
NOTE: Administrative actions under 4 above will not be carried out without approval of the Adjutant General.

On reassignment, this counseling will take place within 30 days of the effective date.

Al.3. Not applicable for general officers’ authorizations.



ANGI 36-2101 Attachmentz 20 December 1994 33

ATTACHMENT 2

Format - (Request for Retention in Overgrade/Excess Assignment)

UNIT LETTERHEAD

MEMORANDUM FOR (HEADQUARTERS NAME & OFFICE SYMBOL)
ATTENTION: COMMANDER (next echelon of command)

FROM: (complete office syinbol and address)

SUBJECT: Request for Retention of (Rank, Name, SSN), in (Excess) (Overgrade) Status

Request authority to retain above member in (excess) (overgrade) status. The following information is
provided:

a. Current unit manning is / PAS Code
Authorized Assigned
(i. e., overall manning in AFS 3SXXX assigned in AFS)

b. Current unit manning is /
Authorized Assigned
in member’s current grade

¢. Overall unit manning is /
Authorized  Assigned

d. (Overgrade Status only) authorized grade

¢. (Technicians only) Service computation date

Justification: Provide any information you believe will justify approval of your request. What is your plan
to rectify the excess/overgrad: situation, i. e. retirement, ETS, non-selection, etc., impact on mission.

Point of contact is:

(name, grade, office symbol and DSN of POC)

SIGNATURE
TYPED NAME
GRADE & TITLE



34 ANGI 36-2101 Attachment3 20 December 1994

ATTACHMENT 3

Grade Manning Levels for Enlisted Personnel

3A.1. States and units should manage personnel programs with the objective of achieving and maintaining strength
and grade manning at 100 percent of that a ithorized on the UMD. Recognizing that grade manning levels may need
to be exceeded to accommodate deserving :irmen promotions and retention of overgrade members with valuable skill
requirements, an additional percentage is anthorized. This additional percentage is to be used only to the degree
necessary to effectively manage personnel programs and is not a goal for promotion actions to achieve.

3A.2. States may not exceed 110 percent manning in the grades of chief master sergeant and senior master
sergeant. Combined promotions to these grades will be accomplished under the unit vacancy promotion program
outlined in ANGI 36-2502, attachment 1.

3A.3. States should not exceed the mannin 3 levels specified for each grade listed below. Reassignment of
personnel, to include cross-training, should be encouraged to resolve overgrade assignments. Promotions to
these grades may be accomplished under either the Unit Vacancy Promotion Program and Deserving Airman
Promotion Program as outlined in NGR (AF) 39-29.

Master Sergeant - 115 percent

Technical Sergeant - 120 percent

Staff Sergeant and below - no restrictions
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ATTACHMENT 4
Air National Guard Service Agreement

A4.1. I agree to remain a member of the AIR NATIONAL GUARD OF THE UNITED STATES for a period
of years, months, and days beginning . T understand that this (these)
service commitment(s) will be served concurrently, unless otherwise specified, with any other service
commitment(s) and in consideration of:

(Member must initial each applicable paragraph)

a. My appointment as an officer in the Air National Guard of the United States and as a Reserve of the Air

Force.

b. My enlistment as an airman in the Air National Guard of the United States and as a Reserve of the Air
Force.

c. Undergraduate pilot or navigator training which I am to receive. I understand that entry into
undergraduate pilot or navigator training results from a requirement within my parent ANG unit for a combat
ready aircrew member, and that if for any reason my performance during training results in judgment by competent
authority that I am not suited to pilot or navigate my unit’s mission aircraft, I may be separated from the Air
National Guard. However, I may be transferred to the USAFR to fulfill the non-expired portion of my military
service obligation incurred under current United States Law.

d. Receiving technical, aircrew, or professional training or education in the courses listed in paragraph 4,
below.

e. Off-duty education for ‘which I receive tuition assistance from the armed services.

f. Promotion to master sergeant, senior master sergeant, or chief master sergeant.

g. Other:

A4.2. Furthermore, I agree to satisfactorily participate in all scheduled training and to perform Initial Active
Duty Training (IADT), Annual “Training (AT), and Inactive Duty Training (IDT) as required.

A4.3. (Palace Chase only, I agree and consent to being ordered to active duty for the remainder of any
unfulfilled portion of this service: commitment as may be determined by the Chief, National Guard Bureau or
Secretary of the Air Force, to be in the national interest.

A4.4. The total service commitraents I incur as a result of this agreement under paragraph 1d above are:

Reason/Course Service Commitment

(Signature/Name/Grade/SST

Witnessed before me at on

(Signature)
Name, grade, component, organ zation of witnessing military member.
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| Table 43. Continued. |
R If the member’s and the reason for | than the overgrade | and the expiration | in accordance with
U status is the condition is code is date of the code is paragraph
L
E (A) (B) © D) (E)
12 traditional guard any reason and the the date the
member, military mem ber has member should
technician or com)leted 18 but YA complete 20 years 44.2.
military duty less than 20 years of satisfactory
member of satisfactory service (or Actlve
serv.ce (or Active Duty for AGRs)
Duty for AGRs)
13 any reason as determined by
appiroved by ANGRC/DP
ANGRC/DP 3 4.2
NOTES:
1. Expiration date cannot exceed ET.
2. Consider at each reenlistment or e:ctension, renewable by unit commander,
3. May only be renewed one time.
4. Enlisted member must occupy a SI"'MD position which authorizes the higher grade
C |_Table 4-4. Overgrade Codes for Ofticers. |
R If the member’s and the reason for | than the overgrade | and the expiration | in accordance with
U status is the condition is code is date of the code is paragraph
L
E (A) B) © () (E)
1 traditional guard unit reorganization the date the officer
member or rcalignment and J should complete 20 | 4.2.1.
' meniber has less years of
than 18 years of satisfactory service
satisfactory service (note 3)
2 military technician K the date the officer | 4.2.2.
attains age 55 (note
3)
3 military duty L the date the 4.23.
member member should
complete 20 years
of active duty
(notes 2, 3)

(Table continued on next page)
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Table 44. Continued.
R If the member’s and the reason for | than the overgrade | and the expiration | in accordance with
U status is the condition is code is date of the code Is paragraph
L
E (A) B © D) (E)
4 traditional guard the officer received the date the .
member with less a mandatcry D member should 4.24.
than 18 years of promotior complete 20 years
satisfactory service of satisfactory
service (note 3)
5 military technician the date the officer
continuously A attains age 60 4.2423.
employed since (note 3)
prior to 1 Jul §5
6 military technician the date the officer
employed after 30 B attains age 55 4.24.3.
June 5§ (note 3)
7 military duty the officer received the date the officer
officer with less a mandatory C should complete 20 | 4.2.44. and ANGI
than 18 years active | promotion: (officer years of active 36-101
military service must occupy a military service
SPMD position (note 3)
which authorized
the higher’ grade)
8 traditional guard the officer’ was the date of the
member with less reassigned to Q member’s 4.2.12.
than 18 years of accommodate the reassignment plus
satisfactory service | compatible 24 months, or 20
assignmentof a years of
military t:chnician satisfactory service
or military duty whichever is less
officer (note 3)
9 traditional guard for any reason and the date the
member, military the member has 18 Y/ member should 4.5.2.
technician, or but less than 20 complete 20 years
military duty years of of satisfactory
member satisfacto'y service service (or Active
or Active Duty for AGRs)
Duty AGIts
10 traditional guard any reason as determined by
member, military approved by NGB- 2 NGB-GO
technician, or GO
military duty
member
1 any reason as determined by
approved by 3 ANGRC/DP
ANGRC/DP
*NOTES:

*1. Expiration date cannot exceed MSD.
*2. Officer must occupy a SPMD position which authorizes the higher grade.
*3. Renewable by unit commander.
*4. If a member enters a code and they ai'e between 18 but less than 20 years of satisfactory service use code Z ONLY.

o
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service assuming that each year will be a satisfactory
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the sanctuary provisions. Accordingly, officers who have

entered sanctuary must till be separated on the last day

year.
453. While in sanctuary, members may still be
discharged for cause or for physical disability.

Attainment of maximum age by officers overides

of the month they attain age 60, even if that occurs
before completion of 20 satisfactory years.

Chapter 5

SERVICE COMMITMENTS

Table5.1. Service Commitments.
RULE If member than service beginning and sour ce document is
commitment is
(A) (B) ©) (D)
1 isserving on an AGR 24 months (note 1) | date of promation promotion or der
tour and acceptsa
promotion to the grade
of master sergeant,
senior master sergeant,
or chief master sergeant
2 (other than AGR) 24 months unless promotion date
acceptsa promotionto | separated under
senior master sergeant NGR (AF) 35-6
or chief master sergeant
3 (other than AGR) 12 months promotion or der
acceptsa promotion to
master sergeant
4 receives an appointment |4 years date of appointment | Appointment order or
in the ANG, other than NGB Form 337
to attend
UPT/UHT/UNT
5 a}ttends UPT or UHT 7 years (note 2) the date_ of course any official document
(includes appointment to completion with datetraining is
attend UPT or UHT) completed, such as
6 attends UNT (includes S5years ”a”?'”g certificates,
appointment to attend spqul orders, or
UNT) training reports
NOTES:

1. The service commitment incurrred by an AGR member isfor servicein the ANG and not for servicein an AGR status.
2. UHT graduates of Army Helicopter Training who later attend fixed wing conversion training incur a 3 year service
commitment for the fixed wing.

5.1. General Instructions:
5.1.1. Service commitments are needed to ensure the
ANG receives a return on its formal training
investment in its members. All service commitments
will run simultaneously and not be added together to
increase a member’s obligation to the ANG unless
specifically indicated otherwise in this regulation.
5.5.2. The MPF will monitor service commitment

Requirements and obtain an extension or reenlist-
ment to cover the required period for airmen and the
Remarks Section of DD Form 4 or NGB Form 66
should specify the reason and duration of the service
commitment. Members will not be alowed to attend
training unless service commitment agreements are
complete. All commitments incurred as a result of
training begin on the day after that training is
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completed. No member will be alowed to attend a

training course who cannot be expected to meet

service commitment requirements, regardless of the

reason. All members reenlisting or extending an

enlistment must meet the requirements of NGR (AF)

35-16 to be eligible for an incentive bonus.

5.1.3. All service commitment time in the ANG must

be served in the AFSC for which training was

received if that isthe reason for a commitment.

5.1.4. Members who become excess to requirements,
or who are selected for a full-time position may have
any service commitment, based on formal training they
have received, waived by their commander for the
purposes of retraining.

5.2. Airmen Service Commitments:
5.21.  Service commitments (attachment 4) for
enlisted personnel will be determined 1AW table 5.1.
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5.2.2. The adjutant genera may waive the service
commitment for airmen who desire to enlist in an
active component of the Armed Forces. When
requests are approved, the member will be separated
from the ANG and concurrently discharged as a
Reserve of the Air Force.

5.2.3. The adjutant genera is the approval authority
for waiver of airmen service commitments.

5.3. Officer Service Commitments:

53.1. Service commitments (attachment 4) for
officer personnel will be determined IAW table 5.1.
5.3.2. The adjutant genera is the approval authority
for officer service commitments. Note: Waivers of
the service commitment requirements involving
retraining because of aircraft conversion, AFSC
conversion, or equipment changes, will be approved
by the adjutant general.

DONALD W. SHEPPERD
Major General, USAF
Director, Air National Guard
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